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Our Mission: To advance gender equity for women and girls through research, advocacy, and education.
Our Vision: Equality for all.

Values: Nonpartisan. Fact-based. Integrity. Inclusion and Intersectionality.

AAUW Presents New Strategic Plan
Four Strategic Focus Areas

Addressing the barriers
and implicit biases that
hinder advancement of
women.

Ensuring livelihoods for
women.

Closing the gender gap in
leadership opportunities.

Ensuring the strength,
relevance, and viability
of AAUW well into the
future.

August was an exciting month for national AAUW — and for AAUW MO (see page 3). After months of dialogues, discussions,
drafts and revisions, a new strategic plan, along with a revised mission statement, vision and values (see box above) were
unveiled. The plan, Beyond Aspirations: Advancing Equity for Women and Girls, provides the pathway for AAUW leaders, branches, states and members to put mission into action. The Strategic Plan Task Force honed in on AAUW’s distinct areas of strength
and opportunities, after researching almost 400 organizations dedicated to gender equity issues in the United States alone.
Kim Churches is excited! Now that the AAUW Board of Directors unanimously approved the plan, AAUW members will help bring
this plan to life. Every single member can make a difference. And, together — with 170,000 members and supporters in every
state, territory, and congressional district as well as our dedicated staff — we will make this bold vision into a reality.
In the coming weeks, months, and years, there are countless opportunities to get involved and be leaders within your community,
at the state level, and throughout the nation to advance our mission towards meaningful results.
One of the most audacious and exciting goals in the plan is to achieve pay equity by 2030, and
this is one of our immediate areas of focus. We can lead the national conversation on pay equity
— and all members can join advocacy efforts to advance policies in their states and communities
and nationally. AAUW members have been instrumental in more than a dozen states passing
improved pay equity laws in the past couple of years (see your state’s equal pay law status) and
all of us can contact our policy makers by becoming an AAUW Two-Minute Activist.

Kim Churches
Chief Executive Officer

As another key component of our pay equity agenda, AAUW will train 10 million women in salary negotiation by 2022. Our strategy is to build large-scale initiatives like we have in Boston; Long
Beach, California; the Commonwealth of Massachusetts; San Francisco; Tempe, Arizona;
and Washington, D.C., and we will be announcing more initiatives soon (see page 3). We will be
working with AAUW state and branch leaders as well as AAUW national members across the
country to develop plans to engage mayors, governors, local employers, universities, and
(continued on page 2)
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From the President
Kay Meyer, AAUW MO
I am honored to be your new AAUW Missouri President for the next two years. I am
fortunate to be working with an impressive group of women who have agreed to serve on
the state board. Many of the state board members are continuing to serve for another
term of office including Janet Scott who just finished as MO AAUW President. Many thanks
to everyone on the board, past and present, who have agreed to give of their time and
talents to make AAUW Missouri a leader in equity and advocacy. A special thanks to Joyce
Katz and Carol Davis McDonald who are retiring from the board after many years of service.
Welcome to Sue Barley, Teri Brecht, Mabel Davis, Nancy Hutchins, Ellen Irons, Pat Kelemen,
Debra McArthur, Lynne Roney and Shima Rostami who are new to the board.
With the new national strategic plan rolled out August 1 and the August 20 announcement of the Missouri/Kansas Start
Smart/Work Smart project it looks like we will have a busy and exciting several years. We also have added Diversity as a
new focus for our state. We have reactivated the AAUW Missouri Facebook page so please take time to check it out.
A personal goal for me is to try and attend one meeting in each of the 17 AAUW branches over the next two years. If
you would like to have someone from the board come to your branch and talk about specific topics or you need help
with a project, I encourage you to let me know. The state board serves the AAUW Missouri membership and looks
forward to helping the branches whenever possible. We will continue to work on pay equity, get out the vote, leadership training, Title IX, and closing the gender gap.
As you read through the this issue of MO in Motion, I hope you will find people and projects to inspire you, dates to put
on your calendar, and pride in what we have accomplished in Missouri to further AAUW’s mission. Please don’t
hesitate to contact me if I can help you.

New Strategic Plan—continued from page 1)
other civic leaders in the effort. We will also be launching an online version of the salary negotiation course in September — and
we are asking every member to take the course and to share it with at least 20 of your family members, friends, and contacts.
Another priority is to improve workplace culture to advance women. As part of
that priority, we are asking for your help with a new AAUW research report. Our
forthcoming report will examine how sexual harassment disrupts women’s career
paths and has a cumulative effect over women’s lifetimes. In particular, we will be
focusing on how workplace sexual harassment impacts women toward the end of
their careers. Your voice is important; we hope you will respond to our survey regarding your experiences with workplace sexual harassment. AAUW’s
research reports have helped move policy and change norms for more than 100
years, and this project will help us connect the lessons we have learned over our
lifetime to improve women’s workplaces and lives today.
These are just a few examples of the types of efforts we can all work on to advance equity and achieve our goals locally, regionally, and nationally. Additional
opportunities for branch and national members for engagement at the state and
national levels will be presented later this summer and regularly shared to ensure
we are, together, meeting our goals. We will keep you updated with quarterly
progress reports so we can all see and celebrate our collective impact.
On behalf of the AAUW board and the national staff, thank you for your support
and commitment to AAUW and for all you do to advance gender equity. Today,
this plan gives us our path forward. Together, we can — and will — lead the
change we want to achieve.
Kim Churches
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A Note From Sue Barley, AAUW MO
National AAUW Board Member

This new strategic plan is for all of AAUW to
work together - nationally, as well as on the
state and branch level. Please read and
review the plan and help your branch plan to
begin implementing AAUW goals. There is a
lot to choose from and we know we cannot
do it all at once but the time to start is now.
Since July 2017 the Strategic Plan Task Force
has been hard at work developing the AAUW
strategic plan. The task force reported numerous times to the Board of Directors who
gave approval and support as the plan was
developed with lots of iterations, feedback,
and input from about 6,000 members,
supporters, and others. The plan will be
utilized by members, and also prospective
substantive partners and possible funders.

Missouri in Motion—Fall 2018

Pay Equity Pilot Project in Missouri-Kansas
AAUW MO is going to be BUSY! An announcement on August 20, 2018, in Kansas City by Kim Churches, AAUW CEO,
Wendy Doyle, president of the Women’s Foundation, and Kansas City Mayor Sly James unveiled a major new initiative
to close the gender pay gap in Kansas and Missouri. Thanks to an investment by the Women’s Foundation to AAUW
and the leadership of the Women’s Foundation’s president, Wendy Doyle (http://www.womens-foundation.org/
K Smart, Start Smart
people/), an initiative to train 1 million women in Kansas and Missouri on salary negotiation (Work
a
and our new e-learning module which will be available in September) is beginning. Mayor
r
James has fully endorsed the project, and Kansas City will be the pilot site to begin the five
e
year initiative, thanks to the work of the Women’s Foundation.
n

Kim Churches shared with AAUW MO leaders, “1 million women is a BIG number, and we are
F
thrilled to be working in both states. We’ll need to train volunteer facilitators, seek partners
r
for locations for workshops, get commitments and buy-in from
a
employers and donors, and much more. Thanks to your AAUW
n
leadership at the branch, state and national levels, I know there
c
will be ample opportunity to scale this up together on college
i
Kim Churches, Mayor James and
campuses, at in-person workshops and through our new
s
e-learning tool. We’ll be working to build a coalition of partners Wendy Doyle at press conference
(employers, campuses, libraries, nonprofits, women’s commissions, etc.) to work with AAUW national, AAUW Missouri and AAUW Kansas, as well as
P
the Women’s Foundation. Your work for AAUW at the grassroots, municipal
and state
levels will be pivotal to our collective success!”. . . This is exciting worku which will benefit
b
salaried and hourly wage earners and their families in both states. I know you join me in
l
our excitement about this important initiative.”
i
Kim Churches and KC area members
This really puts the new AAUW Strategic Plan into action — right here
in Missouri!
c

MO Leaders Ready to Serve You
AAUW MO is fortunate to have five members serving on
national committees and many state board members (see
list on back page) who are passionate and knowledgeable
about AAUW. Invite them to your meetings to share information and ideas for supporting AAUW’s mission! Contact
Marsha Koch, Program Vice President, to arrange a visit. We
would love to meet you and the members of your branch!
Susan Barley - AAUW Board of Directors, Committee Appointments Task Force (chair), National
Legacy Circle Team; Ballwin-Chesterfield and
St. Louis Branches
The national AAUW board of directors participate in
strategic thinking to provide organizational direction
linked with sustainable resources and measurable
outcomes. The elected and appointed directors
facilitate and promote the purpose and mission of
AAUW.
Linda Berube - Branch Program Resources
Committee; Kansas City Branch.
This committee works collaboratively with staff to
promote the use of current AAUW resources to
support affiliate mission-based programs within
our communities.
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Karen Francis—Public Policy Committee
(chair); Ballwin-Chesterfield and FergusonFlorissant Branches
This committee is cognizant of emerging national issues that affect women and girls as they
work with staff on the six-month public policy
priority levels on federal issues. They also develop, revise and implement the biennial Public
Policy Priorities and support state and branch
advocacy efforts.

Yvonne Morrison—Fundraising Committee
(co-chair); Ballwin-Chesterfield Branch
This committee works in concert with staff to
maximize the impact of strategic philanthropic development and donor stewardship to
ensure sustainability of AAUW programs.

Julie Triplett Legal Advocacy Fund Committee;
Ballwin-Chesterfield Branch
The LAF Committee engages with staff in the
strategic work and case support of the Legal
Advocacy Fund to achieve educational and
economic equity and civil rights for women
and girls.
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AAUW MO Public Policy - Focus for Branch Actions
Pat Shores and Ellen Irons, Public Policy Co-Chairs
For more than a century AAUW has influenced legislative debate at the local, state and federal levels. As volunteer leaders, public
policy chairs and branch presidents help to advance AAUW’s Public Policy Priorities that affect women and girls.
This year Ellen Irons (St. Louis Branch) will join Pat Shores (Ballwin-Chesterfield Branch) as the co-chair of the AAUW MO Public
Policy Committee. The committee consists of Carol Cowles (Kansas City Branch) and Karen Francis (Ferguson-Florissant and
Ballwin-Chesterfield Branches). We welcome other interested activists to the committee, too.
This year Missouri will focus on three advocacy efforts:
 Get Out the Vote
 The Protection and Enforcement of Title IX
 Closing the Gender Pay Gap
Pat and Ellen will ask each branch to plan at least one activity around each of these focus areas. The Get
Out the Vote effort will start right away. The Title IX work will take place in the fall and continue throughout the year. The Gender Pay Gap campaign will begin in December.
We are excited Missouri and Kansas have been selected for the new pay equity initiative (see page 3), a joint project with AAUW
and The Women’s Foundation. Stay tuned for more information as we work to close the gender pay gap.
We also congratulate AAUW MO members on helping to reject an anti-union ballot measure by a 2-1 margin. Legislators passed a
“right-to-work” bill in 2017, allowing employees in the private sector to reap the benefits of unions without having to pay
dues. But organizers collected enough signatures to prompt a referendum In the state’s 2018 primary election where voters opted
to repeal the law.
We look forward to another successful year as we work together to organize, mobilize and strategize to advance AAUW’s mission
across the state.

Why Are Diversity, Inclusion and Equality Relevant?
Mable Davis and Shima Rostami, Diversity and Inclusion Co-Chairs
It’s about establishing equal opportunities for everyone – and we all notice signs of improvement. However, statistics make it
equally clear that there’s still a long way to go.
As co-chaiirs of AAUW Missouri Diversity and Inclusion Committee, we are excited to bring a fresh new perspective to our AAUW
family. As Co-Chairs, we are readily available to begin AAUW’s task on educating communities about gender equality and how
diversity and inclusion play a vital role in the success of fighting to end the gender pay gap and other topics that have been the
focus and passion of AAUW over previous years since its establishment.
Agreeing on common terms and learning the correct or thoughtful language to use in conversations about Equality and similar
topics ensures that they are effective and respectful.
Diverse backgrounds, ideas and viewpoints help maintain an inclusive global environment. Without diversity and inclusion,
organizations, businesses and communities could not thrive. Additionally, innovation would be inevitably hard to accomplish. The
inclusion of more than one perspective from more than one moral belief, scholastic upbringing, personality, faith and experience is
needed in order to acquire success.
Diversity is the full range of ways a person can identify. When we say diversity in the workplace, we mean the idea that our
companies reflect the communities we serve. Diversity has many facets including race, ethnicity, gender or gender identity, age,
religious affiliation, and sexual orientation. But diversity isn’t always something we can measure or see. Diversity also includes people with different educational backgrounds, personality types, cultural references, experiences, or physical abilities.
Inclusion is when every single person in the community is valued, heard, respected, empowered, and feels a true sense of belonging. It goes beyond tolerance to actually celebrating and elevating every person in the room.
We look forward to doing our best to provide programs, seminars, educational opportunities, and events that will bring awareness
about diversity and inclusion to AAUW and the surrounding communities.
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Women’s Equality Day Events in Missouri
St. Louis Gathers to
Honor and Celebrate

Kansas City Holds Week-Long Celebration
More than fourteen different events, hosted by a variety of organizations at a wide array of sites helped focus attention on the
current status of women and equality. AAUW Kansas City Branch
was directly involved in presenting two of the events.
What is Woman’s Work Worth? The History of the Equal Pay Act
of 1963
AAUW KC and the U.S. National Archives hosted a presentation on
Pay Equity with a diverse group of panelists who related their
personal experiences in the fight for equal pay. The August 21st
evening event attracted more than 40 people to hear the discussion. Also featured was a re-enactment of an oral history interview
between historian Shirley Blum Tanzer and Oregon Representative
Edith Green in 1977. Green represented Oregon in the U.S. House
of Representatives from 1955-1974 and was an advocate for the
Equal Pay act of 1963 and Title IX.

At the annual Equality Day Brunch on Saturday,
August 25, 2018, approximately 92 women
gathered to honor women leaders and hear
Dr. Martha Jones, legal and cultural historian,
discuss ‘Inequalities—Gender and Race.’ At this
98th anniversary of women winning the vote,
Dr. Jones highlighted the story of Celia, a slave
woman executed in central Missouri in 1855;
the effort to obtain a posthumous pardon for
her; and the Celia Project, a collaborative
research project.
Those honored were: Ellen Alper, executive
director of the National Council of Jewish
Women in St. Louis; Sonja Gholston-Byrd with
the Coalition of Labor Union Women; Jane
Mudd, an artist depicting women’s issues; and
Missouri Representative Stacey G. Newman.

The AAUW report, The Simple Truth About the Gender Pay
Gap, provides current pay equity information and the two AAUW
training programs, Start Smart and Work Smart, were also
featured. By 2022, AAUW plans to train 22 million women
through these salary negotiation programs.
Barriers and Bias to Women in Leadership
The second program involving AAUW-KC was on August 22 and
featured a look at Barriers and Bias to Women in Leadership.
AAUW-KC , Women’s Equality Coalition and the Women’s Foundation convened a diverse panel of women who provided personal
insights into overcoming challenges they have faced in the labor
force and reaction to the AAUW Research study: Barriers and Bias:
the Status of Women in Leadership. Dr. Carol Cowles, AAUW-KC
Branch, provided a statistical backdrop to the discussion utilizing
information from Barriers and Bias. More than 60 attended the
program and the lively question and answer session that followed
provided more confirmation of the discrimination and implicit bias
faced by women in leadership positions.
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Karen Francis (l) and Shirley Breeze ( r) with speaker
Dr. Martha Jones at Equality Day Brunch in St. Louis.

This event is sponsored by the Missouri
Women’s Network and greatly supported by
the AAUW St. Louis IBC, area AAUW branches
and local women’s groups. Shirley Breeze,
Karen Francis and Pat Shores headed segments
of the program.

EQUALITY for ALL
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Membership in the Making
Sue Shineman, Membership Vice President
All of the 17 branches in Missouri have received a Membership
How-To Manual. Please use the information from National to help
grow your branch membership this year. There are so many great
resources that can be customized to fit your specific branch.
Here are just a few things to remember:
Invite – Invite – Invite
Be Intentional about Inviting
Be Guest-Ready
Dedicate a Hospitality Team to Engage Guests
Mission-Based Programs
Be Respectful of Everyone’s Time
Plan a ‘Get-To-Know’ AAUW Outreach Event
Invite – Invite – Invite
Community Awareness
Collaborate with Like-Minded Organizations
Table at Events
Prepare your Elevator Speech
As your state Membership VP, my goal is to increase state membership by 10%. That means a total of 70 new members across the state.
Last year our branches gained 71! Retention is a huge part of membership. Get new members involved in activities/meetings.
Increasing membership isn’t as overwhelming when you break it down
by actual numbers. If you have 10 or less members = 1 new member,
10-20 members = 2 new members, 20-30 members = 3 new members.
Okay, you’ve got the idea. You will also need to retain those you
currently have or replace those lost numbers.
The Independence Branch had a very successful event during the
summer. Please read about it in ‘Leaves from the Branches’ in this
issue (see page 9). Please contact me if there is anything I can do to
help you grow your branch!

AAUW MO BUDGET FOR 2018-2019
Adopted by Board: May 5, 2018
Balance Carried Forward from 2017-18

$

1,000

Membership Dues

$

6,510

Interest/Dividends

$

125

Missouri Annual Meeting/Convention

$

4,000

TOTAL INCOME

$

11,635

President

$

200

Program Vice President

$

50

Membership Vice President

$

50

Recording Secretary

$

50

College/University Relations

$

350

Communications

$

45

AAUW Fund

$

100

Historian

$

200

Newsletter Editor-Missouri in Motion

$

400

Public Policy

$

700

Web Manager

$

10

Directory

$

300

Funds/Grants

$

30

Women's History Day

$

300

Administrative Support, Miscellaneous

$

300

Board - travel

INCOME

EXPENDITURES
Elected Officers

Appointed Board Officers

Appointed Committee Chairs

General Operating

$

3,000

Membership Applications

ink cartridges

$

300

New membership applications are coming soon on the National
website. For a temporary fix, you can use the old ones by tearing off
the ‘application’ page, copy it, change the National dues to $59, add
the $10 for State, and add your branch dues. Be sure to include a
branch website/national website, contact name, address and email.
Fill in all information (except personal info), copy (at Office Depot)
and insert in application. We don’t know when the new one will be
available, and we can’t wait to start our Membership Outreach!

food

$

350

NCCWSL

$

600

Insurance

$

300

Missouri Annual Meeting/Convention

$

4,000

$

11,635

sueshineman46@gmail.com 816-365-1180

Page 6

Total Expenditures

State Directory
The AAUW MO state directory will be distributed
to branch presidents in early October.
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AAUW National Election
Voting Results in Missouri
Voting by Branch

% Voting

Ballwin-Chesterfield

40.6

Boonville

12.0

Canton

28.6

Cape Girardeau

50.0

Columbia

51.6

Ferguson-Florissant

60.0

Independence

34.5

Jefferson City

10.0

Joplin

15.2

Kansas City

34.0

Kansas City Northland

26.3

Kirkwood-Webster Groves

33.3

Maryville

23.5

Nevada

13.3

Parkville

33.3

St. Charles

37.1

St. Louis

28.6

Springfield

33.3

These are the official percentages to use on your
AAUW MO Star application.

INCENTIVE GRANT PROJECTS
Pam Kulp and Teri Brecht, Co-Chairs

Incentive Grants help Missouri branches do mission work.
Below is the report of grants done in the past two years.
What could your branch do to apply for an Incentive Grant
and further AAUW’s mission?
1. Application from Ferguson-Florissant Branch to send
two new (or returning) members to Annual State
Conference on May 6th, 2017 (early bird registration) at
$ 120.00
2. Application from Independence Branch Project Chair,
Sue Shineman, to establish a more formal and concrete
partnership with the Blue River Campus in Independence. This is part of the Kansas City Metropolitan
Community College District. Four unique events were
planned to increase awareness of AAUW mission and to
help build membership on campus. A total of $177 was
granted from AAUW MO Reserve Funds to pursue this
project. Sue Shineman presented results of this project
at the State Conference in Columbia in May 2017.

Total Committee Disbursements: 2016-2017:
AAUW MO Reserve ----$120 Ferguson-Florissant Branch
AAUW Mo Reserve ------$177 Independence Branch

National Bylaws Updates

In 2018 thus far, the committee has awarded the following:

Bylaws Amendments Results

1. Kirkwood-Webster Groves Branch $200 to rent a booth
at their city’s annual Community Festival to publicize
AAUW and its mission and to encourage new members
to join the branch.

1.

2.
3.

Staggered Terms for National Board Members did
pass. All members will now vote every year for
national directors.
Having Non-AAUW Members on the National Board
did not pass.
Eliminating the Degree Requirement for Membership did not pass. (6,503 Yes; 7,121 No;
997 abstained and 103 did not vote on this.

No Branch Bylaws Amendments
With the above voting results, there will be no changes
needed to branch bylaws due to national changes.
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Congratulations to all for projects well done!
Your branch can receive Incentive Grant funds for
completing a special project or event this year. Check out
the NEW Information Page of the AAUW-MO Incentive
Grants Program on the state website www.aauwmo.org.
Just scroll to the bottom of the page and pick BranchesForms for Branches. Deadlines are flexible, so apply when
you have a project or event to be considered.
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AAUW MO National Grants and
Fellowships at Work
Over the years, several fellowships have been established by Missouri individuals, branches
and AAUW MO. Following is the listing of recipients for the 2018-2019 grant cycle.
International Fellowship:
#1148 Blanche H. Dow is sponsoring Mal Humidat (University of Tennessee, Knoxville)
#1168 Choe E. Millikan is sponsoring Temitayo Ajayi (University of Mississippi)
American Fellowship:
#1608 Leona J. Beckmann is sponsoring Sarajanee Davis (Ohio State, Columbus)
Community Action Grant:
#1639 Dora Johnson/Kansas City (MO) Branch and #4009 Missouri Diamond Jubilee are
sponsoring Degrees Matter! Women in Nontraditional Careers (WINC)
(Greensboro, NC)
Career Development Grants:
#4037 F. Elaine Richardson/Missouri is sponsoring Ruth Marsilliani (City University of NY,
Staten Island)
# - see below. Six grants are sponsoring Carolyn Moore (Western Governors University,
Salt Lake City). Carolyn is a 28- year veteran of the St. Louis Fire Depart
ment, where she serves as a fire captain. She is pursuing a M.S.
specializing in management and leadership.

#1364 Independence Branch
#1465 Missouri State Division Anniversary
#1768 Ferguson-Florissant Branch/Shirley Breeze
#4112 Ballwin-Chesterfield Branch
#4280 Maryville Branch/Opal Eckert
#4286 Ballwin-Chesterfield Branch Silver Anniversary

Mark your calendar now to attend the
Annual State Conference on Saturday,
May 4, 2019, in Columbia, MO. Arrive
a day early and also attend the board
meeting and dinner on Friday, May 3.
Don’t miss this opportunity to share
program, fund-raising, and membership
ideas with like-minded women from
branches across the state. Details will
be shared with you in future Missouri in
Motion and by email to branch presidents.
Have ideas for speakers or programs you
want to see at the conference? Share
them with Marsha Koch, Program Vice
President, mkwkoch@outlook.com,
636-256-3746.

Follow our
AAUW MO Facebook Page
for details

AAUW MO Legacy Circle Members
We salute the following AAUW members who have joined the Legacy Circle by remembering AAUW in their estate plans.
Thanks to their forward thinking, our work for equity and education will continue for decades to come.
Geraldine Allen

Jane Crigler

Yvonne Morrison

National Member

Kansas City Branch

Ballwin-Chesterfield Branch

Erlaine Eltomi

Ardyce Pearson

Susan B. Barley
Ballwin-Chesterfield and St. Louis Branches

Ballwin-Chesterfield Branch

Linda Berube

Karen Francis

Kansas City Branch

Ballwin-Chesterfield and Ferguson-Florissant Branches

Patricia H. Braley

Darlene Harris

Independence Branch

Shirley Breeze
Ferguson-Florissant Branch

Mary A. Bruemmer
St. Louis Branch

Grace Butler

Ballwin-Chesterfield Branch

Nancy Hutchins
Kirkwood-Webster Groves and Ballwin-Chesterfield

Jayne A. Kasten
Ballwin-Chesterfield Branch

Columbia Branch

Pam Kulp

Theresa A. Ciccolella

St. Charles and Ballwin-Chesterfield Branches

Ballwin-Chesterfield Branch

Diane B. Ludwig
Columbia Branch
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Kansas City Branch

Joyce M. Schuetz
Ballwin-Chesterfield Branch

A. Patricia Shores
Ballwin-Chesterfield Branch

Karen Smith
Kansas City Branch

Alyse Stoll
Independence Branch

Julia Triplett
Ballwin-Chesterfield and St. Charles Branches

Winnie Weinrich
Kansas City Branch
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LEAVES FROM
THE BRANCHES
Independence Branch
‘Get-To-Know’ AAUW Event a Huge Success!

Branch President Sue Shineman, working with Membership
Chairs, planned a ‘Get-To-Know’
AAUW new member outreach
event. Each member was asked
to submit the name, address,
email address and phone number of a minimum of 5 prospective new members. The 1-hour
event was planned for the regular monthly meeting time and
location. In total, 65 hand
written invitations were mailed, mostly in AAUW notecards
(not emailed). Those invitations were followed up by an
email a week later, and some made phone calls to those they
had submitted.
The reservations started coming in within a few days. Our
BHAG (big hairy aggressive goal) was to get 20 of them to
come! 21 actually replied they would be in attendance! Of
those 21, 20 were able to attend, and the others asked for
information about AAUW!!! A follow up email was sent at
the end of the week thanking them for their interest in
AAUW and expressing our interest in having them join us in
our effort to Change the Climate for women and girls.
Here’s what that ‘one hour’ looked like. We had greeters
outside the building directing them to the meeting room and
greeters inside welcoming them and inviting them to register
and visit the refreshment table. Tailored after the National
‘Cocktails and Convos’ program, our event was ‘Cookies and
Convos.’ The informal gathering opened with welcoming
remarks and a brief explanation of how the time would flow.
Two short videos
were shown - Introduction to Kim
Churches and AAUW
Mission. Both are on
YouTube and taken
from the national
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website. Members were interspersed at the tables
with 2 – 3 guests to share about AAUW and answer
questions. Lots of printed AAUW information was made
available for them to take home in a white manila
envelope that had an AAUW sticker (printed at Office
Depot) and their name in big letters. Of course, it included a Membership Application all filled in, except for
their personal information.
After the gathering agenda, members continued
chatting with guests. Unbelievably, 12 of them
indicated they intend to join our branch! At the time
of this writing, dues have been received from 3 of them.
A follow up email has been sent reminding them that
dues must be received by August 15 to ensure they are
included in the 2018-19 Yearbook.
Once our programs and activities for the coming year
have been finalized, they will receive another email
reminding them of our regular monthly meeting time
and the list of programs/activities scheduled. Yet
another email will be sent specifically inviting them to
attend our 78th Annual September Potluck and Program
as we kick off another year.

Nevada Branch
The Nevada Branch of
AAUW met in June with
several members present to brainstorm for
programs for the 20182019 AAUW year. The
evening began with a potluck salad supper and social
time. Members then planned out the programs for the
upcoming year.

In August, with the return of students to Cottey College
(an AAUW College affiliate), Sheryl Baer, branch president, and Judy Campbell, branch secretary, participated
in a welcome event. The event is sponsored by the
college and the community. It allows first year students
and their parents to see what opportunities are available in Nevada. Sheryl and Judy distributed information
on how to become an AAUW affiliate member, times
and locations of branch meetings, what AAUW is about,
and projects that the Nevada Branch does locally.
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Leaves from the Branches—continued
Ferguson Florissant Branch

St. Charles Branch

The annual September Reception to open the
branch year is scheduled for Sunday, September
16, at the home of Shirley Breeze. State Program
VP Marsha Koch will give remarks on the state
plans for AAUW for the coming year. An overview
of AAUW’s mission, programs, and activities will
be featured. Information about AAUW advocacy
programs and research reports will also be
available.

St. Charles AAUW Presents Three Scholarships
Since 1938, St. Charles Branch AAUW has awarded scholarships to high school senior women in St. Charles County high
schools. Traditionally one or two students are selected for the
award. Of this year's forty-nine applications, however, three
highly qualified students ranked equally in every area of
criteria. So breaking the
80-year tradition, three $500
scholarships were awarded in
May. Students receiving the
scholarships include: Unsun
Lee, Fort Zumwalt South High
School; Alexandra Sabala,
St. Dominic High School; and
Jennifer Ferry, Francis Howell Central High School. Jennifer
also was a St. Charles Branch AAUW STEM Math Honoree in
March.

Mable Davis has organized several fun-raisers this
summer. She set
up ice cream parties at the Whistle
Stop in Ferguson
and an excursion
to the Fin Inn
Aquarium Restaurant in Grafton. Thanks to Mable for her work
organizing these events and her creative ideas for
us to have fun and raise money for the branch.
Mable has also established a Facebook page for
the branch.

Columbia Branch
Branch leaders held a most successful planning
session in July using the AAUW MO Ten-Star
program as a guide. On August 9, members
gathered for a tour of the MU Art and Archeology
Museum and were taken back in time to ancient
drawings, hand-crafted pottery, delicate jewelry,
embellished shrouds, elegant paintings and more.
The event was a
summer fundraiser ($10 each)
for the AAUW
Fund. Lunch
followed at the
Olive Garden.
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Jane Hood 1932-2018—The St. Charles Branch bids a fond
farewell to 57-year member Jane Hood who passed away in
July. Jane served in a variety of leadership roles, including
president 1973-75 and received Named Gift Honoree awards
in 1975 and 2012. She was a highly-regarded member.
Missouri in Motion wishes to apologize to St. Charles Branch for
accidently omitting them from the list of TEN STAR Branches in
the previous issue highlighting state award recipients.

Kirkwood-Webster Groves Branch
The board of Kirkwood-Webster Groves branch hosted a
lovely, intimate tea on April 3 for its new members. Light
sandwiches, veggies, and sweets were served in a beautiful
light-filled room at a luxury urban retirement complex. New
members learned more about AAUW, and board members
got to know new members better including why they joined
AAUW, which women’s issues they are passionate about, and
what they want from the branch. Several shared their ideas
on the most important topics, but everyone agreed that
activism for equity for women and girls is still important today.
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Women and Social Security
Shirley Breeze from Ferguson-Florissant Newsletter
Social Security (SS) is vital to millions of American women, young and old. Over half of older women would fall into
poverty were it not for SS. It helps young mothers and their children when their breadwinners are disabled or die.
Women make up 65 percent of all SS beneficiaries age 62 and older, and 66 percent of all beneficiaries age 85 and
older. Women age 65 and older are more likely than men of the same age to be widowed. Of female SS beneficiaries
age 62 and over, only 51 percent receive benefits based solely on their own work record. It is important for women to
receive all they are entitled to under SS. Women tend to take time out of the work force to care for children or aging
parents. They have earned less than men and experience the pay gap when they are working. Therefore, even if they
have retirement plans where they work, SS often fills the gap between what they receive from working less. There are
currently several challenges to SS. One of the most prominent is privatization. Privatization has not been proven to be
the most effective way to keep entities vibrant and healthy. Another challenge to SS is the legislative push to scale
down operations by limiting funding for the agency. A further challenge is the constant negative allegations that the
agency will not have enough money to pay out benefits when they come due. Several reforms have been promoted to
alleviate some of these perceived problems with SS. One is to raise the payroll tax cap, which will increase the income,
thus lowering any cash shortfall. Another reform is a caregiver credit, which would give SS credits to people who step
away from paid work to care for family members. These and other criticisms are sometimes used to devalue SS’s value
to society—and especially women. Women need Social Security support now more than ever.

NEW AAUW RESEARCH RELEASED IN AUGUST
BROKEN LADDERS : Barriers to Women’s
Representation in Nonprofit Leadership
When we talk about the representation gap between women and men in
leadership, many people think about elected officials or CEO positions at
Fortune 500 companies. But women are underrepresented in leadership
positions across all sectors of the economy and American society. In this
research, we take a closer look at the broken ladders to advancement that
women face even in sectors where they make up the majority of workers:
at nonprofit organizations, in postsecondary education, and at philanthropic
foundations.

Women’s equity in the workplace has been a focus of AAUW since our founding in 1881. And while great strides have
been made, women are still largely excluded from the most powerful corporate positions in our economy. For instance,
the Fortune 500 list of the largest American corporations recently reached a historic high representation of women CEOs
at just 6.4 percent, or about 1 in 15. Women in these companies fill only about one in five senior management positions.
Read this new AAUW research report and discover the details.

Women make up the majority of workers at nonprofit organizations,
in postsecondary education and at philanthropic foundations.
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AAUW MO State Board for 2018-2019
President
Kay Meyer
314-962-7487
kicmeyer51@gmail.com
Kirkwood-Webster Groves

President-Elect

Program Vice President
Marsha Koch
636-256-3746
mkwkoch@outlook.com
Kirkwood-Webster Groves

Membership Vice Pres
Sue Shineman
816-365-1180

Finance Officer
Patt Braley
816-461-8555
pattbraley@sbcglobal.net
Independence Branch

Immediate Past President
Jan Scott
314-727-6876
jan@wypstlouis.com
St. Louis Branch

AAUW Fund
Julie Triplett
314-630-9429
julietrip@att.net
Ballwin-Chesterfield Branch

Strategic Plan Monitor
Jan Scott
314-727-6876
jan@wypstlouis.com
St. Louis Branch

Public Policy Co-Chair
Patricia Shores
636-938-3958
apatriciashores@att.net

Communications/Newsletter

Diane B. Ludwig
573-642-4664
DBLudwig22@aol.com
Columbia Branch

Web Manager
Lynne Roney
314-727-7175
lynneroney@sbcglobal.net
Kirkwood-Webster Groves

Facebook Administrator
Nancy Hutchins
314-631-1982

Ballwin-Chesterfield Branch

Public Policy Co-Chair
Ellen Irons
314-727-9918
ironnew@msn.com
St. Louis Branch

College/Univ Relations
Deborah McWard
636-733-0757
debmcward@earthlink.net
Kirkwood-Webster Groves

College/Univ Relations
Jane Biers
573-445-7143
Biersj@missouri.edu
Columbia Branch

Governance
Marianne Fues
573-445-0344
marfues@hotmail.com
Columbia Branch

Parliamentarian
Linda Berube
816-809-0139
ljbaauw@hotmail.com
Kansas City Branch

Historian
Jane Biers
573-445-7143
Biersj@missouri.edu
Columbia Branch

Branch Incentive Co-Chair
Pam Kulp
636-219-2969
Kulpp10@gmail.com
St. Charles Branch

Branch Incentive Co-Chair
Teri Brecht
636-723-7915
tebrecht@yahoo.com
St. Charles Branch

Diversity Co-Chair
Mable Davis
314-326-2930

Diversity Co-Chair
Shima Rostami
314-585-7303

mable.davis.320@gmail.com

shimarostami2018@gmail.com

Ferguson-Florissant Branch

Ballwin-Chesterfield Branch

National Liaison
Sue Barley
314-361-2920
barley702@gmail.com

Kansas City IBC Chair
Debra McArthur
816-741-2683
debra.mcarthur@park.edu
Parkville Branch

St. Louis IBC Co-Chair
Shirley Breeze
314-831-5359
sbreeze@mindspring.com
Ferguson-Florissant Branch

St. Louis IBC Co-Chair
Patricia Kelemen
314-831-6884
pkelemen@hotmail.com
Ferguson-Florissant Branch

MO History Day
Betty Takahashi
636-281-4776
bjctakahashi@yahoo.com
St. Charles Branch

OPEN in 2018-19

sueshineman46@gmail.com

Independence Branch

Secretary
Doris Nistler
314-786-5517
dnistler14@att.net
Ballwin-Chesterfield Branch

Administrative Assistant
Aide-de-Camp
Nancy Hutchins
314-631-1982
Bodaciouspsychobabe
@yahoo.com

Kirkwood-Webster Groves

AAUW MO Calendar of Upcoming Events
2018
September 29

State Board Meeting – Columbia, MO

October 11

Eleanor Roosevelt’s Birthday

November 6

Election Day – VOTE!

November 28

AAUW’s 137th Birthday (founded 1881)

2019
January 12

Legislative Retreat—Columbia MO

January 26

State Board Meeting Conference Call

April 16

Equity Action Day at the Capitol

April 27

Missouri History Day

May 3

State Board Meeting—Columbia

May 4

Annual AAUW MO State Meeting—Columbia

Kirkwood-Webster Groves

Ballwin-Chesterfield Branch

State Directory
Diane Ludwig
573-642-4664
DBLudwig22@aol.com
Columbia Branch

The AAUW MO Newsletter
Newsletter items desired: branch news items, announcements, and
photographs are welcome. Please submit items and/or corrections
to Diane B. Ludwig, Newsletter Editor, DBLudwig22@aol.com.
Remember to send a copy of your branch newsletter to the
following:
1) State Historian, Jane Biers at biersj@missouri.edu
2) Webmanager, Lynne Roney at lynneroney@sbcglobal.net
3) State President, Kay Meyer at kicmeyer51@gmail.com
Branch newsletters are now shared across the state on our state
website, aauwmo.org. Missouri in Motion issues are always
available for download from the website. Advise Lynne Roney of
additions or corrections to the website at lynneroney@sbcglobal.net
Please send address and email changes to national headquarters at:
AAUW Records Office, 1310 L Street NW, Suite 1000, Washington,
DC 20005; OR make changes online at http://www.aauw.org/ click
on ‘Member Services’ then on ‘Member Services Database.’

American Association of University Women of Missouri
aauw-mo.aauw.net
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